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Taiwan—Belize Cooperation Opens New Opportunities for
Talent Development in the Green Transition

Interview with H.E. Katherine Vanessa Meighan,
Ambassador of Belize to the Republic of China (Taiwan)

Calvin Chu
Editor-in -Chief, Development Focus Quarterly

Beyond just economic growth, a country’s sustainable development relies on the mutually
reinforcing roles of environmental stewardship and human capital. Amid global climate change,
industrial transformation, and rapidly evolving employment patterns, Belize faces an important national
development challenge: how to integrate green skills, youth training, the blue economy, and sustainable
tourism into a cohesive development model that advances economic prosperity, environmental
conservation, and talent development.

As a Caribbean nation, Belize is endowed with abundant marine and natural resources. However,
creating new economic opportunities while safeguarding ecosystems, engaging local communities, and
generating long-term economic benefits requires sound institutional planning, a skilled workforce, and
close collaboration among government, educational institutions, and the private sector.

Through Technical and Vocational Education and Training (TVET) and cross-disciplinary talent
development, Belize aims to strengthen the link between education and industry needs, creating
a virtuous cycle in which skills development drives employment opportunities, while sustainable
industries contribute to community development.

Taiwan and Belize have long maintained friendly relations and cooperation across key
development areas, including public health, education, and agriculture. As this partnership continues
to deepen, Taiwan’s experience in education and training, digital technology, industrial innovation, and
public-private collaboration could provide valuable insights for Belize.

To gain a deeper understanding of Belize’s current position, we interviewed H.E. Katherine
Vanessa Meighan, Ambassador of Belize to the Republic of China (Taiwan). In this interview, she
discusses the evolving skills required for the green transition, the role of TVET, the industrial and
employment opportunities emerging from the blue economy, and the challenge of balancing sustainable

tourism with environmental conservation.

1. As countries around the world accelerate their energy, industrial, and economic transitions,
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how is the green transition changing employment patterns and skills needs from Belize’s
perspective? What new areas of expertise and skills does Belize see as particularly important

to develop for the future?

The green transition is reshaping Belize’s labor market, and we are approaching the skills
challenge on two tracks.

Long term, we are building a foundation. We need a new generation of engineers and designers
grounded in sustainable development principles from the start: professionals who can build
infrastructure that is resilient to environmental change rather than relying on traditional construction
approaches. This is a foundational investment in national capacity.

In the short and medium term, we are upskilling the current workforce. Much of the infrastructure
Belize will build in the coming years will be built by people already in the industry. That means
capacity building for practicing architects and engineers, and extending certification to vocational
trades such as plumbers, masons, and electricians. By integrating green principles into today’s
workforce, we ensure that ongoing projects advance, rather than undermine, our national sustainability

goals.

2. As Belize responds to changing industries and the employment needs of its young
people, how is the country using TVET, workforce training, or other talent development
mechanisms to help young people acquire market-relevant skills? How can cooperation

among government, educational institutions, and the private sector be further strengthened?

Belize is strengthening its TVET framework around a collaborative model, which I describe as a
“three-part wheel,” in which each partner plays a distinct and interdependent role:

* Government sets the strategic direction and national goals, and charts updated curriculum
frameworks.

* Educational institutions continuously evaluate and modernize their programs so that they
respond to market demand. They are the engine of skills production.

» The private sector identifies current skill gaps and, just as importantly, forecasts future
employment needs, so that training remains relevant. Employers are ultimately the destination
for the talent we develop.

When this cycle turns smoothly, programs like STEM and robotics remain practical and aligned

with real labor market needs. Strengthening cooperation means keeping the three partners in continuous

dialogue, so that curricula are updated as quickly as industries evolve.

3. How do you view the opportunities that the blue economy, including emerging areas such

as deep-sea fisheries, may create for youth employment, entrepreneurship, and talent
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development? What types of professional expertise and skills do you anticipate will become

increasingly important for the development of Belize’s blue economy?

The blue economy offers real opportunities for youth employment, entrepreneurship, and new
value chains. Belizean private sector entities are already exploring deep sea fishing ventures, including
partnerships with Taiwanese distributors.

At the same time, this is a defining test of our commitment to sustainability. Our priority is to
put robust legislation and regulation in place before large-scale exploitation begins. This framework
must strike a careful balance between environmental protection and long-lasting, sustainable economic
opportunity. We also want to apply a circular-economy mindset, connecting the blue economy with
tourism and conservation so that we avoid short-term, siloed thinking.

In terms of skills, we anticipate growing demand for:

* Marine science and ocean research

* Sustainable fisheries management

» Economic modeling and value chain analysis, to ensure growth is both scientifically sound and

economically viable

4. Balancing industry competitiveness, conservation, and community participation is among
the most important questions in Belizean tourism. These goals are often seen as competing,
but I believe they can be reconciled through a community-based model built on continuous

communication, compromise, and shared goals.

Sensitization is central to this. Guided by third party experts and by successful international case
studies, stakeholders can build trust and better understand one another’s perspectives.

To support this model, we need to develop talent in sustainable management, including:

* Business leaders who understand the commercial value of sustainability

+ Technicians skilled in using technology for environmental monitoring, forecasting, and impact

evaluation

5. From Your Excellency’s perspective, which experiences and expertise from Taiwan would be
particularly valuable for further exchange with Belize? Looking ahead, in which areas could

Taiwan and Belize deepen cooperation?

Belize’s partnership with Taiwan is evolving from support in individual sectors toward helping us
build an integrated national development ecosystem.

Immediate priorities. The most critical areas for continued cooperation remain public health,
which protects our people; education, which builds our human capital; and agriculture, which underpins

food security and economic stability. These longstanding pillars of our friendship remain essential.
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The next strategic step. Looking ahead, our goal is to draw on Taiwan’s expertise to create a
unified TVET system that weaves together digital skills, green industries, the blue economy, and
sustainable tourism. Taiwan’s model, in which educational institutions, NGOs, and the private sector
collaborate in a continuous cycle of research, training, and innovation, is one that Belize would like to
learn from and adapt to its own context.

The recent TaiwanlCDF-IDB Program to Improve Labor Force Participation and Employability
is a crucial bridge in this effort. By connecting university graduates with domestic job opportunities
in a modern and efficient manner, it shows how international partnership can translate directly into
opportunity for our young people, women, and migrants. We hope it will serve as a foundation for even

deeper cooperation in the years ahead.

6. In the face of climate change, digitalization, and rapid transformation across global industries,
how would Your Excellency encourage Belize’s younger generation to prepare themselves to
seize future employment and development opportunities? Beyond technical and professional
skills, what capabilities, values, or attitudes do you believe are particularly important for

young people to cultivate?

To Belize’s young people, my message is this: prepare for a world that is changing quickly,
and see that change as an opportunity rather than a threat. Climate change, digitalization, and the
transformation of global industries are creating new fields of work that did not exist a generation ago,
and Belize’s youth are well placed to take part in them.

Technical and professional skills matter, but they are only part of the picture. I would encourage
young Belizeans to cultivate:

» Adaptability and lifelong learning. The skills in demand will keep evolving, and the ability to

learn and relearn will be one of their greatest assets.

* Collaboration and communication. The challenges ahead, from climate resilience to sustainable

tourism, require people who can work across sectors, disciplines, and borders.

* A sense of stewardship. Belize’s environment is both our heritage and our economic foundation,

and the next generation will be its guardians.

* Initiative and an entrepreneurial spirit. The most resilient economies are built by people who

create opportunities rather than wait for them.

With these qualities, and with the strong partnerships Belize is building with friends like Taiwan, I

am confident that our youth can lead our country toward a prosperous and sustainable future.



