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TAIWAN

Healthcare Personnel Training Program | 2012

POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005. '
\

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on retu;"ning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T.H.Chiu, TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw

v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your
response. Thank you!

1. Basic Evaluee Data (i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based
on the participant’s original application.

Name: = ; . =, &= }
Organization and Department: __ TMA B E AAabiolo au / C HR /%ﬂﬂﬁi
Training Field: _7 L RadiploGuy 4

Training Subject: . _CT TRAL f\’“\’%
Training Duration: Tow Mo NTH

Constraints before training: 1.

Nodl 1‘,6);0(@ ‘ 2.

3.

Post-Training Evaluation Form 1



Healthcare Personnel Training Program | 2012

2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own close observation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (1to 5)

The evaluee actively(shares)the professional knowledge 5—
he/she learned in Taiwan with colleagues.

The evaluee actively shares the experience of his/her stay

N

in Taiwan.

3 The evaluee is more devoted to his/her work after the
period of training. '

O

The evaluee is able to bring the skills he/she learned in
Taiwan into full play.

The evaluee shows more confidence in his/her work after

the period of training.

The evaluee shows the capacity to ease or eliminate the

Y | Sy [ Oy

constraints listed above.

The evaluee has contributed to an actual improvement in 5

his/her department.

3. How would you rate the evaluee’s overall performance after taking part in this training
program?
[ ] Excellent ¥l Good [ ] Average ["] poor [ ] Very Poor

4. If you have any further comments, please use this space:

— . i - “;1
3 ‘T\@.Q.C\Tocgo\racte\l{ im Towan bo Blaue ar 77773;2 Trotn!vig

(ould) ﬁgaou/{‘ gN o Mﬁ?@g Lﬂ/oﬂt & Ma/ laX D ﬁ}ﬁjﬁ/]
5. Evaluated by:
Name: O L&LWCGO P\ £ \f\ﬁqf MW
Position and Title: 5“(1 et pfﬂ i d’ﬁ( %I/&" {‘ecﬁw :
Organization and Department:

Relationship to evaluee:
Signature " Date (Date/ Month/Year) Stamp of Organization

Ougdraogo R, Abdoulalye

Q0/L /A7 )ed | s

Post-Training Evaluation Form 2



Healthcare Personnel Training Program | 2012

POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005. '
The program aims to provide much—“needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T.H.Chiu, TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw

v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your
response. Thank you!

1. Basic Evaluee Data {i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based
on the participant’s original application.

Name: __DNA O ARMUL KARIM _

'Organizétion and Department: { | - Uuno ] 1
‘Training Field: _Radinlog Y Tech ol ol A,

Training Subject: CT

Training Duration: | A.Lr!'( 12 « Haydo (£ ma A MS’ )
Constraints befere training: 1. ' Vid § Y- Dy - 4 f)

APTER THE 2. CT of eplrembies membess

3. sOM&\ A o wwéeM oﬁ C.‘i’
S Q i

Past-Training Evaluation Form (_ph A @,V‘h%%_ . 1

95 Vet ¥R E )




Healthcare Personnel Training Program 2012

2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own closéGbservation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (1 to 5}
1 The evaluee actively shares the professional knowledge _
he/she learned in Taiwan with colleagues. é
5 The evaluee actively shares the experience of his/her stay ﬂ
in Taiwan. )
3 The evaluee is more devoted to his/her work after the _
period of training. ‘ S
A The evaluee is able to bring the skills he/she learned in
Taiwan into full ;Slay. Z’f‘
: The evaluee showswd_eﬂgg in his/her work after
the period of training. [—(_
6 The evaluee shows the capacity to ease or eliminate the h
constraints listed above. S
; The evaluee has contributed to an actual improvement in g__
his/her department.

3. How would you rate the evaluee’s overall performance after taking part in this training
program?
] Excellent m Good ] Average [] Poor ] Very Poor

4. If you have any further comments, please use this space:

We wanttive tecl pio, Io Tow

5. Evaluated by:

Name:C—}N@qM&q L&é bcc

Position and Title: n
Ma o
Organization and Departn-dent é%l_“é'utu%k A "“’L\[‘e)

Relationship to evaluee:
Signature Date (Date/ Month/Year)

/0% m{e3lzody

Post-Training Evaluation Form 2
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POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005.
N

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on retu}ning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T.H.Chiu, TaiwanICDF Project Manager, by:

4 Email: t.h.chiu@icdf.org.tw

v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare PersonneI'Training
Program, you are more than welcome to send them to the TaiwaniCDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your
response. Thank you!

I+ b 1. Basic Evaluee Data (i.e. the participant under evaluation)

Note: For your reference, information in this section is provided by the TaiwanICDF, based

on the participant’s original application. ’
Name: ] ecL/La,O Q_ 9 LCL é@
Organization and Department: f/—/k Koudo LLC? 0 U
Training Field: Te C}E’LMCL,P Y\ D\QOLLO Lo g (,e /
Training Subject: cCT
Training Duration: 1‘9’15 2c( AL #4 la nw”f Joh EDA dLﬂva va/
Constraints befe;etramlng 1. g e ar C 024 . CT)
Adder 2 €T ol [lemiey
3. {pme. ;ba?ﬂmﬂ oo o‘/f (-

Post-Training Evaluation Form 1
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2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own closéGbservation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (110 5)

The evaluee actively shares the professional knowledge

he/she learned in Taiwan with colleagues.

The evaluee actively shares the experience of his/her stay
bttt
in Taiwan.

3 The evaluee is more devoted to his/her work after the
period of training. ‘

The evaluee is able to bring the skills he/she learned in
Taiwan into full élay.

The evaluee shows more confidence in his/her work after
‘—'—_‘*‘——__.—-"
the period of training.

The evaluee shows the capacity to ease or eliminate the
constraints listed above.

The evaluee has contributed to an actual improvement in

NI e

his/her department.

3. How would you rate the evaluee’s overall performance after taking part in this training
program?
[ ] Excellent m Good [] Average [] Poor [_] Very Poor

4. If you have any further comments, please use this space:
We. wat froe foc] : 1o Tou

Ko QOAAVL_%@L@ A vne

5. Evaluated by:

n
“F
Organization and Depart nt: é%b"l‘z”uﬂl;ﬂmf’ Q[‘ulmf\,_)

Relationship to evaluee:
Signature Date {Date/ Month/Year)

%/ amle3lzoqy

Post-Training Evaluation Form 2
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Healthcare Personnel Training Program 2012

POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfuily since the program was initiated in 2005.
\

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T.H.Chiu, TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw

v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your
response. Thank you!

1. Basic Evaluee Data (i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based

on the participant’s original application.

Name: '\1\ only 4 &N\F\'uo\?[)l )\

Organization and Department: .

Training Field: tleadl canl

~Training Subject: AW Ry % Q_ar (¥ ,

Training Duration: ‘ik“bkj }1/\9»{\9&&\ \

Constraints before training: 1. - WealHn Can ui{./k QA QPO
2. = " DL® . S%WLU\CL . C
3. . "', £ ..o NI

Post-Training Evaluation Form
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2. Evaluation

On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own close observation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (1 to 5)

The evaluee actively shares the professional knowledge -

1 b
he/she learned in Taiwan with colleagues.

5 The evaluee actively shares the experience of his/her stay D-
in Taiwan.

3 The evaluee is more devoted to his/her work after the 5’
period of training. . '

4 The evaluee is ?ble to bring the skills he/she learned in 5’
Taiwan into full play.

. The evaluee shows more confidence in his/her work after .D_‘
the period of training.

6 The evaluee shows the capacity to ease or eliminate the &-/
constraints listed above.

. The evaluee has contributed to an actual improvement in s
his/her department. 2

3. How would you rate the evaluee’s overall performance after taking part in this training
program?
[ ] Excellent Iﬁ Good [] Average [ ] Poor [_] Very Poor

4. If you have any further comments, please use this space:

- \M‘JM&»'L& fe;\,f)@ek too 3\1\@(‘[7&- ’
+o \oﬂ,\)\/\.% bvock. Sowe Uwgi%ﬁ@

5. Evaluated by: %_o = ?QG\C_\_\JQ_.. ~

Name: 0@\[\ \,\\_QUU\NMLA«

Position and Title: &

Organization and Department: %C.Q Qf\ Coomy s ULMJJDQ/\ @Q FU Q

Relationship to evaluee:
Signature Date (Date/ Month/Year)

‘%ﬁ M~ 03— 2017,

Post-Training Evaluation Form

.




