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A ABEARERIRREANE

BEAREX
%—8
B #A ®A2 B A3 H3E

10/15 | Orientation _ _ b
1.ICDF & NHCA introduction
2. Life guide
3. Basic Mandarin Course
4.Country report by participants

10/16 | 1.Registration .
2.Country report by participants AABREH
(about ten minute for each sm
person) )
3.Bank & supplies buying

10/17 | 1.to buy digital products -
2.visiting E-Da World AABREHR

%‘%

10/18 | 1.Physical examination -
2.Basic Concepts of Infection RABREH
Control -

R BCRA
H F+
10/19 | Basics of CT scanner e 54 27
=8
B #A FAE ¥ i 3E

10/22 | Basics of CT scanner &R
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10/23

CT image acquisition At 3
10724 Brain Imaging (I)-basics 5 3
10725 Brain Imaging (l1)-trauma S il
10726 Brain Imaging (I11)-strokes A 3R
=R
A B $ iz i
10729 | & ain Imaging (IV)-Tumors S
10730 Head & Neck Imaging (I) S
10/31 Head & Neck Imaging(ll) e
WL ead & Neck Imaging (111) EE IR
W2 1 orax Imaging (1)-General AT
AR
A i e Fiz i
L3 | Thorax Imaging (11)-General ZS
Y8 | Thorax Imaging (111)-Infection AR
W7 Thorax Imaging (111)-Neoplasm At 3
118 | rhorax Imaging (1V)-Vascular B AT
1179 Cardiovascular Imaging ZS il
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ER

B #A E S B4 e
11/12 | Gl & Hepatobiliary Imaging(l) 12
-General A 3
11/13 | Gl & Hepatobiliary Imaging(1l)
: 5 BR
-Infection & Inflammatory
diseases,part |
Gl & Hepatobiliary Imaging(I11) e Bt 27
11/14 | -Infection & Inflammatory ’
diseases,part 2
11/15 | Gl & Hepatobiliary -
Imaging(IV&V) A3
-Trauma & Vascular diseases
11/16 ICDF & NHCA visiting 7€ ik
%8
B #A E L B4 fsx
11/19 | Uroradiology(l) -
-General Sk
11/20 | Uroradiology(Il) -
-Congenital anomalies Sk
Uroradiology(l11) 12
11/21 | -Infectious diseases A S
11/22 | Uroradiology(IV) B &3
-Neoplastic diseases
11/23 | Pelvic Imaging(I) Y @ il
-Pelvic inflammatory
diseases

13




#ti#

B #A FAz B B3x
11/26 | Pelvic Imggin_g(VI) 5
-Neoplastic diseases
11/27 | | ional & Vascul
/ nterventlona & Vascular T
Radiology
Interventional & Vascular »
11/28 | Radiology AL 3
11/29 Spine & Musculoskeletal CT 53R
11/30 Assessment of performance T GT 3R
FNBE
B #A FAE BAr iz
1213 City tour BHR
12/4 | Discuss with your teacher for the T
Accomplishment Report ’
12/5 City tour BHR
12/6 City tour BH R
12/7

Accomplishment Report

AT~ B R
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BA B R R
#—8

B £ RAR 8 i

i

10/15 | Orientation

1.ICDF & NHCA introduction )

2. Life guide

3. Basic Mandarin Course
4.Country report by participants

10/16 | 1.Registration

2.Country report by participants
(about ten minute for each
person)

3.Bank & supplies buying

AXEREHR

10/17 | 1.to buy digital products

% EZ > B 2L
2.visiting E-Da World BEREREHR

10/18 | 1.Physical examination
2.Basic Concepts of Infection
Control

EAREREHR

Bk A B

10/19 | Introduction of computed

+¥
tomography Sk

#—#A

H #A E S B 4 f3x

10/22 | The basic operation of

T3
computed tomography A 3

10723 Neuro CT Y @ it

10724 Neuro CT Y @ il

10725 Neuro CT Y @ il

10726 Neuro CT Y @ il
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B #A FAz B B3x

10729 | Neuro €T A 3R

10730 | Abdomen cT 5 3

1051 | Abdomen cT 5 3

11/1 Preyentive maintenance, St 2
Maintenance

L2 | horax T 2R

% v i@

H 7 ® iz k- WA 3

15 | Neuro cT P2

L8 | Neuro cT 2

1177 Abdomen CT 7 € Fik

11/8 Abdomen CT 53R

11/9 Abdomen CT 53R

EHB

B £ FAz B B

11/12 | Musculoskeletal 2
System

11/13 | Musculoskeletal 2
System
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Musculoskeletal -
11/14 | System i
11/15 | Musculoskeletal e 535
System
11/16 ICDF & NHCA visiting 5t 3R
%A
B #A FAz B B3x
11719 Assessment of performance 5
11/20 Assessment of performance 53R
T2
1121 Assessment of performance 53R
11/22 | Assessment of_ performance B 2R
Oral presentation
11/23 | Assessment of_ performance B 2R
Oral presentation
@
B #A E L B4 fsx
11/26 | Kaohsiung Municipal Gangshan e 5t 27
Hospital run by Show Chwan ’
memorial Hospital
11/27 | Kaohsiung Municipal Gangshan e 5t 27
Hospital run by Show Chwan ’
memorial Hospital
Kaohsiung Municipal Gangshan e 5t 27
11/28 | Hospital run by Show Chwan ’
memorial Hospital
11/29 | Kaohsiung Municipal Gangshan e 5t 27
Hospital run by Show Chwan )
memorial Hospital
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11/30 | Kaohsiung Municipal Gangshan Bt 2R
Hospital run by Show Chwan )
memorial Hospital

$NH

B #A FAz B B3x

1213 City tour B R

12/4 | Discuss with your teacher for Bt 2R
the Accomplishment Report )

12/5 City tour BHR

12/6 City tour BHR

12/7 : B3 bp s
Accomplishment Report AR~ B HGR
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GF HiSpeed CT

Applicaton Treining Report
Isnctor:__ Stone Chen No.of Atexcer _‘L
System: Hipeed Hospiel _Qi el
NROTECH INNOVATIONS, Co, L, Dete Dec /Y2002
Process Training item Keypoink Demo | Opesator ] | Operaior )
Daly preperation S sidown overy 24 hrs v
HIW Power off [/,
Sen s N
(e Tit v
Inf out Jagey K
set bodmark 0! v
Table ! down V
’in!out v
home ‘/, + f‘\féﬂock
Daly preperation Wam Lastscan ot than 2 s ‘// '
Fastcal Mirs /
Dt oostioning Surinelpone v
e i o st Y%
SAR system Superiviteior, s, et |V,
0 Bran/Shl v
N B Cgine, R v
IC Abdomer, whole abdomen v
basic operetion knowledge  (Establish the scan coverage
mstrunor attender:

(wa :

N

=3

—

= o © fﬁ“ Bloende W“W%W@M,V i

““ﬁ?m |
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Scan Deskiop Pt regisration Pt infometion v
ooeration | Selectscan protocol 5/
operation 2 Sequt '
opesation 3 Stow localzer v
operation 4 Pre-confrast Axial scan \/,
opéiation § Repeat seties v
opetaton 6 Post-contastbelcal sean
ooesation 7 One more scan Vv
opection § End of Examination v
Changesea mode/ sanfine V
Change parameter
Review layout | Auto-view (Auto-display only)
lGYiEW I
 Display dekiop |Dhsplay  Reviewopetaion Pt st V
aperatin 10 Sckerpt Vi
aperation 11 Imagg prior v
openton 2 Image et v
apexation 13 WL i
operaion 4 RO measremen: \/
opeation 19 Length meastrement v
| v
Display deskiop Relomation vV
/
Manggement operaton 16 Sent image o mini-PACS 4
operaton 7 Rerovs image /
operation 18 Atchieye 1mage Ak
operation 1§ System statls V
operation 20 Brtorlog V B
Portl Indication (penior Insructor
M foax | Qe s, - S
m MW % R S,
T, . S

JTu lsw ng«y
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GE HiSpeed CT

Application Training Report

Stoue Chen

Instructor No. of Attender ; %
System: HiSpeed Hospital 4 WKOD[)@O )
NEOTECH INNOVATIONS, Co,, Lid. Date: Dec/13/ 2012
Process | Training item keypoint Demo | Operator 1 | Operator 2
Daily preparation SW shutdown every 24 s / Sy qug(— Vv
HIW Pover off ‘ | v
System-tart-up-CAVR-+-Giu ) — —ee |
Ganiry Tili v
In/ out laser Y o4
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Healthcare Personnel Training Program { 2012

POST-TRAINING EVALUATION FORM

in order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been

trained successfully since the program was initiated in 2005.

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment wili help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T. H. Chiu TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw
v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your

response. Thank you!

1. Basic Evaluee Data (i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based
on the participant’s original application.
Name: ___Emﬁl;m.!g}&i ' kSLbOYQ: 2 -
Organization and Department: _O 1< De 5 au]rﬁﬂ}hu}r Q.

Training Field: PA M oLoGY
* Training Subject: (AN Lo o
Training Duration: O wasw s §
Constraints before training: 1. QX,\CDr 2 "‘\'E;A N 5’\! [ ;miwf nde r( C\\( \«3
2. Medo o % LSegut.
3.
po—
Post-Training Evaluation Form 1
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POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three moriths and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005.

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T. H. Chiu TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw
v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your

response. Thank you!

1. Basic Evaluee Data (i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based
on the participant’s original application. .
Name: OUED RAOGo. PAKISEA AL _
Organization and Department: - CHR_ pe . 0uaijqyu}/é,;
Training Field: ___ Kadieleocu ( CT S Can

Training Subject: C. T J J(’cm '
Training Duration: A magnths
Constraints before training: 1.

2.

3.

Post-Training Evaluation Form

33



‘“'WV@ : Healthcare Personnel Trainihg Program | 2012

" 2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance

with your own close observation. Please use 1 to indicate strong disagreement through to

5 to indicate strong agreement.

Observation Score (1 to 5}

1 The evaluee actively shares the professional knowledge f
he/she learned in Taiwan with colleagues.

) The evaluee actively shares the experience of hisfher stay . ¢
in Taiwan. ' e ’

3 The evaluee is more devoted to his/her work after the f
period of training.

2 The evaluee is able to bring the skills he/she learned in J—
Taiwan into full play. .

5 ‘The evaluee shows more confidence in his/her work after f’
the period of training.
The evaluee shows the capacity to ease or eliminate the

6 £
constraints listed above. .

7 The evaluee has contributed to an actual improvement in
his/her department. f

3. How would you rate the evaluee’s overall performance after taking part in this training

pro ram? .
Excellent (] Good {1 Average [ Poor [] Very Poor

4. If you have any further comments, please use this space:

ﬁﬂaﬂ&@f ,@MA:)B' altl tyde

5. Evaluated by:

~ Name: CHi - CHun  Sun M., P4-b.
Position and Title: ' Lynet vy Mlgpartmmnt af PPeeticak Coligoation
Organization and Department: <D, Wy,‘b“e , TAIwAN

Relationship to evaluee: AQAJpW visor { Tatwan)
Signature Date (Date/ Month/Year)

Cligyte- Home fdon,. 1&/12/ 201 2— @l B
- SON &

=3
R HT ix:’i

e ————
Post-Training Evaluation Form ) 2
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POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanlCDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005.

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T. H. Chiu TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw
v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanlICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your

response. Thank you!

1. Basic Evaluee Data {i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanlICDF, based
on the partlmpant’s orlgm a pllcatmn

Name: (L U(: ) JM\/\"/( [éﬂ? CHR ofg.
Organization and Department: .)z,lmm) WP (-;p mf/[ﬂ/y& (/4 ( /éNkﬂéaq
Training Field: T / SM

Training Subject: 1-ACas W
Training Duration: Odaf JA Al e} W
Constraints before training: 1.
2.
3.
———
Post-Training Evaluation Form 1
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* 2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own close observation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (1to 5)
‘1 The evaluee actively shares the professional knowledge g— '

he/she learned in Taiwan with col!eagues

The evaluee actively shares the experlence of hls/her stay
in Taiwan. ‘ )

The evaluee is mare devoted to his/her work after the
period of training.

The evaluee is able to bring the skills he/she learned in
Taiwan into full play.

The evaluee shows more confidence in his/her work after
the period of training.

VY Y ey o

The evaluee shows the capacity to ease or eliminate the

6
constraints listed above.

2 The evaluee has contributed to an actual improvement in | S
his/her department.

3. How would you rate the evaluee’s overall performance after taking part in this training
program?
ﬂExcellent [1 Good [ Average [ Poor [] Very Poor

4. If you have any further comments, please use this space:

5. Evaluated by:
Name: CHueo - Cﬁlu/\/ f&t/\/ M.D. b
" Position and Title: Hoad ‘i@%ﬂwm TP olscn k. Edeeaimmy
Organization and Department:: E> Das Hosp: o, TAIWAN

Relationship to evaluee: a‘%tf?/rvcarr ( Tacieans )
Signature Date (Date/ Month/Year) Stamp of Organization

ChonkoFimngin, 13/12/2002

—
Post-Training Evaluation Form ) 2
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POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanICDF conducts the “Healthcare Personnel
Training Program” to share Taiwan’s abundant clinical knowledge, experience and
cutting-edge medical practices. All program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005.

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T. H. Chiu TaiwanlCDF Project Manager, by:

¥ Email: t.h.chiu@icdforg.tw
v Fax: 886-2-28766475

If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanICDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your
response. Thank you!

1. Basic Evaluee Data (i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based
on the participant’s original application.

Name: @H(foﬂf ARNOU ZAS MIA N
Organization and Department: __ (> HRA  OF TENEIAOEQO
Training Field: ] éQJl NOLO (N

Training SLibject: T S:\ CHN

Training Duration: l. 2 M WTQ\A

Constraints before training: 1. Helaso  di4) oo

Post-Training Evaluation Form ' 1
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2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own close observation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (1to 5)

The evaluee actively shares the professional knowledge
he/she learned in Taiwan with colleagues.

The evaluee actively shares the experience of hls/her stay
in Taiwan. et ela !

‘The evaluee is more devoted to his/her work after the
period of training.

The evaluee is able to bring the skills he/she learned in
Taiwan into full play.

The evaluee shows mare confidence in his/her work after
the period of training.

The evaluee shows the capacity to ease or eliminate the
constraints listed above.

N i nal Rl e

The evaluee has contributed to an actual improvement in ‘N
his/her department.

3. How would you rate the evaluee’s overall performance after taking part in this training
program?
Excellent [ Good [] Average ] Poor (] Very Poor

4. If you have any further comments, please use this space:

None

5. Evaluated by:
Name: Olwrj Chia- Hgin, :
Position and Title: Clud of Tefj(\hif—-\p‘“ .
Organization and Department:. Prigion of General Wde‘j\f
Relationship to evaluee: ~Feache.,

Signature Date (Date/ Month/Year)

O)Lm:j . @‘ﬂ’a,- Hsip

2/ 12 [ zel2

Post-Training Evaluation Form 2
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POST-TRAINING EVALUATION FORM

In order to develop professional medical human resources and improve the quality of
medical services for partner countries, the TaiwanlCDF conducts the “Healthcare Personnel
Training Program” to share Taiwan's abundant clinical knowledge, experience and
cutting-edge medical practices. AII program participants are placed at an appropriate medical
institution in Taiwan for one to three months and receive the highest quality clinic training
available in accordance with their individual needs. Over 170 medical personnel have been
trained successfully since the program was initiated in 2005.

The program aims to provide much-needed practical training of a kind that trainees can put
to immediate use on returning to their day-to-day work. In order to verify that training has
yielded successful results, we request your kind assistance to complete this Post-Training
Evaluation Form, so that we can understand the extent of the transformation of our program
participants following their return to the workplace. Your assessment will help us to
understand the value of the program and assist us as we continue to make improvements.
Please return the completed form to Ms. Michelle T. H. Chiu TaiwanICDF Project Manager, by:

v Email: t.h.chiu@icdf.org.tw
v Fax: 886-2-28766475

- If you have any further comments or suggestions about the Healthcare Personnel Training
Program, you are more than welcome to send them to the TaiwanlCDF using the above
contact details. We sincerely appreciate your time and look forward to receiving your

response. Thank you!

1. Basic Evaluee Data (i.e. the participant under evaluation)
Note: For your reference, information in this section is provided by the TaiwanICDF, based
on the pammpant s original application.

Name: _ZOW GO T\mca!sawa“m.a &\z\rﬁ Q‘thé\‘\?b@\&

Organization and Department QO 'H i rJe [0 O I\.Q GO

Training Field: PADM oLoG

Training Subject: ON S oaw

Training Duration: 02 VYAow Q—PA <

Constraints before tralnmg 1 &E‘:r o 9o Q'WQLV\QN.D A e c( ;.(\_‘ »\%‘

' YN ce\u @ o ¥ Seau
3.
M

Post-Training Evaluation Form - 1
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2. Evaluation
On a scale of 1 to 5, please rate the performance or attitude of the evaluee in accordance
with your own close observation. Please use 1 to indicate strong disagreement through to
5 to indicate strong agreement.

Observation Score (1to 5)

" The evaluee actively shares the professional knowledge
he/she learned in Taiwan with colleagues. . 4‘

) The evaluee actively shares the experience of his]her stay Ck
in Taiwan. : Lo e

3 The evaluee is more devoted to his/her work after the
period of training. d%

4 The evaluee is able to_ bring the skills hefshe learned in [_{_
Taiwan into full play. .

s The evaluee shows more confidence in his/her work after q_
the period of training.

s The evaluee shows the capacity to ease or eliminate the CI\,
constraints listed above. .
The evaluee has contributed to an actual improvement in

7] N
his/her department.

3. How would you rate the evaluee’s overall performance after taking part in this training
program? ) _
[T] Excellent B/Good [] Average [ poor [ very Poor

4. If you have any further comments, please use this space:

Non=

5. Evaluated by:
Name: Chand . (‘/}!’Tc\ —Hga . . e
Position and T;Ze: G}Tz’?‘ezp -ejC: Ec}mﬁt)&ﬂ e
Organization and Department: D7 vispn - of Generad Redis |‘jy :

Relationship to evaluee: *Eeo\o'nw-
Signature Date (Date/ Month/Year)

C)ﬂﬂﬁ C’[’ﬁ o~ H‘;TV\

PN AT BN BN

7
LTS,
—

Post-Training Evaluation Form 2
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To the Radiology Technicians of the Centre Hospital Regional De
Koudougou, Centre Hospital Regional De Kaya, Centre Hospital
Regional De Tengodogo and Centre Hospital Regional De
Ouahigouya

Dear Colleagues,

Adjustment of CT operation voltage from 120 kV to 140 kV is NOT
recommended because an increased voltage of 140 kV may overheat the
machine, leading to equipment damage and failure.

We recommend the operation voltage of 120 kV. If there is further
question regarding the setting of CT scan, you are always welcome to

keep us informed.

We would also like to know the exact reason for the change in setting

from 120 kV to 140 kV so that we can provide the appropriate advice.
With my best regards,

Chia-Hsin Chang

Department of Diagnostic Radiology

E-Da Hospistal
TAIWAN
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